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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU MEMORI AL COLLEGE

Name of the head of the Institution

A. R PONPERI ASAMY

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04327234638
Mobile no. 9486165596

Registered Email

naac@nc. ac. i n

Alternate Email

princi pal @nt.ac.in

Address NEHRU MEMORI AL COLLEGE ( Aut ononous)
PUTHANAMPATTI POST, THURAI YUR TALUK,
TRI CHY DI STRI CT.

City/Town Ti ruchi rappal I i

State/UT Tam | Nadu

Pincode 621007




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

08- Nov- 2004

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. A. VENKATESAN

Phone no/Alternate Phone no.

04327234227

Mobile no.

9443008804

Registered Email

naac@nc. ac. i n

Alternate Email

i gacnnc2021@nt. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. nnt. ac.in/igac/agar/ AQAR
-2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nnt. ac. i n/ Annual dayreport/N

MCY? 0 CALENDERY202019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 A 3.10 2013 05- Jan- 2013 04- Jan- 2018
2 A+ 3.28 2022 01- Feb- 2022 31-Jan- 2027

6. Date of Establishment of IQAC

18-Jan-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.nmc.ac.in/iqac/aqar/AQAR-2018-2019.pdf
https://www.nmc.ac.in/iqac/aqar/AQAR-2018-2019.pdf
https://www.nmc.ac.in/Annualdayreport/NMC%20CALENDER%202019-2020.pdf
https://www.nmc.ac.in/Annualdayreport/NMC%20CALENDER%202019-2020.pdf

IQAC
A PROGRAMVE ON AUTOVATI ON 07- Nov-2019 10
OF CONTROLLER COFFI CE 1
STAFF
FDP ON MACH NE LEARNI NG 31- Aug- 2019 20
TECHNI QUES 1
NAAC STEERI NG COW TTEE 16- Sep- 2019 23
MEETI NG 2

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| NSTI TUTI ON DST FI ST DST 2019 11000000
1095
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty Devel opnent Programmes are organi zed regularly. 2) Feedback coll ected
,anal ysed and action taken on it. 3) External Academ c Audits are conducted every
year. 5) Mcro quality assurance cell (MQAC) functions effectively and it

i nterfaces between departnents and 1 QAC in quality aspects 6) Qutcone based
education nodul e suitable to the institution are prepared and i npl enment ed.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10240_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10240_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10240_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10240_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10240_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To increase Pl acenent, various
pl acement drive will be conducted

In the year 2019 2020 the 111 students
are placed in various conpani es through
pl acenment drives

To facilitate upgradati on of know edge
and skill of faculty, FDPs will be
conduct ed

Organi zed progranmes on various thenes

| mpl enent ati on of OBE

CQut cone based education nodule is
prepared and i nplenmented from 2019
-2020 onwards for all the UG and PG
progr ames

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC MEETI NG 15- Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, the ERP system at Nehru Menori al

currently operational (maximum 500 words)

col | ege takes care of the various needs
of Managenent |nformation System(M S)
t hrough ERP whi ch covers various
aspects of academ cs and

adm ni stration. Managenent |nformation
System Pl anni ng and Devel opnent :
Col | ege Website, Calendar, events

pl anni ng and execution Adm nistration:
1. Salary Adnministration by using
online web pay roll, 2. Students
Attendance is recorded and nonitored

t hrough ERP by using .NET, 3. CCTV
Surveillance in canmpus, 4. Bionetric



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10240_Quality.xlsx

At t endance through Finger Print
Recognition System 5. Electronic
Public Address Systemin Hostel,

6. El ectroni c Accounting Systemin
Hostel using .NET, 7. Integrated

Li brary Managenent Software. Finance
and Accounts: Tally ERP for Finance and
Account Managenment Student Adni ssion
and Support: 1) Online Adm ssion
Software: Online and autonated

adm ssion counseling software

i mpl enmented. It elimnates the need for
students and their parents nake severa
trips for adm ssions purposes. 2)
Attendance SM5 to parents: In order to
strength attendance systemit was

deci ded that a nessage woul d be send to
the parents through the Mobile every
day, sharing attendance of the students
every senester. Exam nation: Online
Exam Application FormFilling, Exam

Att endance Software, Exam nation
results in online. student feedback. W
speci al |y desi gned an LMs— ConnecTut or
online integrated software for

creating, delivering, tracking, and
reporting educational courses and
outcome in association with
ConnecTut or, USA.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UAECO ECONOM CS 15/ 04/ 2019
BA UAENG ENGLI SH 15/ 04/ 2019
BA UATAM TAM L 15/ 04/ 2019

BCom uccom COMVERCE 15/ 04/ 2019
BCom UCCCA COVIVERCE AND 15/ 04/ 2019
COVPUTER
APPL| CATI ONS
BSc USHMC HMCS 15/ 04/ 2019
BSc USBOT BOTANY 15/ 04/ 2019
BSc USCHE CHEM STRY 15/ 04/ 2019
BSc USCSC COVPUTER SCI ENCE 15/ 04/ 2019
BSc USDSC DATA SCI ENCE 15/ 04/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10240_Syllabus_revision_1657104029.xlsx

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA ECONOM CS 18/ 06/ 2019 19 E 101 CC I - 18/ 06/ 2019
Hi story of
Econonmi c
Thought
BSc Z00LOGY 18/ 06/ 2019 19Xz21 SKBC- | 18/ 06/ 2019
— Apiculture
BCom COMVERCE 18/ 06/ 2019 19C101 CC | 18/ 06/ 2019
—Busi ness
Accounti ng
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA TAM L 18/ 06/ 2019

BA ENGLI SH 18/ 06/ 2019

BA ECONOM Cs 18/ 06/ 2019
BCom COMVERCE 18/ 06/ 2019
BCom COVPUTER APPLI CATI ONS 18/ 06/ 2019
BSc MATHEMATI CS 18/ 06/ 2019
BSc PHYSI CS 18/ 06/ 2019
BSc CHEM STRY 18/ 06/ 2019
BSc COVPUTER SCI ENCE 18/ 06/ 2019
BSc ZOOLOGY 18/ 06/ 2019
BSc BOTANY 18/ 06/ 2019
BSc DATA SCl ENCE 18/ 06/ 2019
BSc HMCS 18/ 06/ 2019
BCA COVPUTER APPLI CATI ON 18/ 06/ 2019
BBA MANAGENMENT 18/ 06/ 2019

VA TAM L 18/ 06/ 2019

VA ENGLI SH 18/ 06/ 2019

VA ECONOM CS 18/ 06/ 2019
MCom COMVERCE 18/ 06/ 2019
VBc MATHEMATI CS 18/ 06/ 2019
MSc PHYSI CS 18/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10240_programmes_on_employability_1657104429.xlsx

ST CHEM STRY 18/ 06/ 2019

VSc COVPUTER SCI ENCE 18/ 06/ 2019

MSc ZO0OLOGY 18/ 06/ 2019

VSc BOTANY 18/ 06/ 2019

VSc DATA SCI ENCE 18/ 06/ 2019

V5C Bl O TECHNOLOGY 18/ 06/ 2019

VSc EVMBEDDED SYSTEM 18/ 06/ 2019

MCA COVPUTER APPLI CATI ON 18/ 06/ 2019

VBA MANAGEMENT 18/ 06/ 2019

VPhi | TAM L 18/ 06/ 2019
MPhi | ENGLI SH 18/ 06/ 2019
MPhi | ECONOM CS 18/ 06/ 2019
VPhi | ZO0LOGY 18/ 06/ 2019
MPhi | BOTANY 18/ 06/ 2019
MPhi | Bl O TECHNOLOGY 18/ 06/ 2019
VPhi | CHEM STRY 18/ 06/ 2019
MPhi | MATHEMATI CS 18/ 06/ 2019
MPhi | COMMVERCE 18/ 06/ 2019
VPhi | COMPUTER SCI ENCE 18/ 06/ 2019
MPhi | PHYSI CS 18/ 06/ 2019
PhD or DPhi | TAM L 18/ 06/ 2019
PhD or DPhi | ENGLI SH 18/ 06/ 2019
PhD or DPhi | MATHEMATI CS 18/ 06/ 2019
PhD or DPhi | PHYSI CS 18/ 06/ 2019
PhD or DPhi | CHEM STRY 18/ 06/ 2019
PhD or DPhi | ZO0LOGY 18/ 06/ 2019
PhD or DPhi | BOTANY 18/ 06/ 2019
PhD or DPhi | COVPUTER SCI ENCE 18/ 06/ 2019
PhD or DPhi | ECONOM CS 18/ 06/ 2019
PhD or DPhi | Bl O TECHNOLOGY 18/ 06/ 2019
PhD or DPhi | COMMVERCE 18/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Preparation of 17/ 09/ 2018 121
donesti cs product
Gnp lab 18/ 06/ 2018 18
Lat ex 18/ 06/ 2018 18
View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10240_Value_added_courses_1657102019.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA ECONOM CS 125

BSc BOTANY 44
BCom COMVERCE 47

BSc MATHEMATI CS 35

BSc ZO0LoGY 105

MSc PHYSI CS 34

MSc MATHEMATI CS 23

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculumis designed and revised periodically on the basis of regular reviews
of student performance, user feedback, assessnent perfornance analysis. W al so
enphasi ze on innovation, effective inplenentation, evaluation of student

| earning, and the college strives its best to regularly provide new curriculum
options that |everage the interactivity and engagenent potential of online
resources. W always take into account of the students’ w de range of |earning
styl es and needs. Decisions about inprovenents and updates to curriculumare

al so guided by feedback froma variety of critical stakeholders: teachers and
adm ni strators, students and parents, enployers and outside evaluators such as
accreditation organi zati on and sponsors. This feedback is collected semester

wi se and annually in a variety of ways, including the print formand online. W
al so receive third party evaluation on the curriculum W adopt the follow ng
met hodol ogy for Curricul um Design and Revision:- A Analysis: Prior to course
devel opnent, a thorough needs analysis is carried out. Feedback on current
courses from student academ ¢ perfornmance, and national standards alignnents
fromthe basis of the analysis. B. Design: Wile designing the curriculum the
menbers of the board pay attention to the set of standards: i) Instructiona
strategies, ii) Content, and iii) Visual and technical design of the course.
Enough focus would be paid to the role of technology, the |evel of student
engagenent, and student |earning styles. C. Devel opment: The nenbers begin with
a course map, course objectives, unit by unit course devel opnment and revision,
content analysis and review. Procedures of ensuring internal consistency, bias
free content and assessnents, instructional effectiveness, and the appropriate
use of intellectual property are inplenmented throughout the devel opnent phase.
D. Inplenentation: Course are created, evaluated and nodified by teachers. Wen
courses are conpleted, they are revised and updated. E. Evaluation: The intent
of the evaluation phase is to determne the | evel of student success, and the

i npact of the course design on student performance. Eval uation occurs

t hroughout the delivery of the course and includes student perfornmance,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10240_Projects_undertaken_1657102591.xlsx

| esson and assessment anal ysis, and feedback from students, parents,
teachers and enployers. 4.0 REVI SI ON Revision of the curriculumis done in
every three years. During this three year progranme cycle for UG and two year
programre cycle for PG senester w se, yearly and m dway revisions are carried
out. The Dean, Academic Affairs in consultation with | QAC coordi nator nay

devi se appropriate formats for getting the feedback fromall the stakehol ders
fromtine to tine.

i nternal

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Econoni cs 58 65 43

BA Engl i sh 180 105 57
BCom Commer ce 208 218 197

BSc Chemi stry 124 100 92

BSc Comput er 253 218 165

Sci ence

BSc Dat a Sci ence 60 32 25

VBc Mat hemat i cs 75 29 23

VBc Zool ogy 40 10 6

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3341 425 82 0 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
188 188 245 150 6 1009

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Policy of Mentor-Mentee System 1) Each faculty member is a mentor for a group of 20-25 students. 2) He/she
also evaluates their academic progress. 3) Refer them to other campus resources. 4) Help them to plan their
career. The Mentor: A student makes all decisions regarding his/her academics. He/she is expected to seek

advice and assistance from the mentor, who education them about college rules and regulations and in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10240_Demand_ratio_1658125852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10240_ict_tools_1658224966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10240_e_resource_1658224969.xlsx

maintaining accurate information on the college system. (1) The student meets the mentor during orientation and
gets assistance for a better academic performance. (2) Special sessions are conducted throughout the first
academic year.(for freshers) (3) The seniors meet their mentors at least in a each semester to plan for the
coming semester and to review/revise long range academic program schedules. Mentee’s responsibilities: The
Mentee is equally responsible for his / her educational progress and his/ her decision. He / She is expected to:
(1) Meet the mentor to share and discuss personal values, interests and goals. (2) Contact and have regular
appointments in each semester as and when required. (3) Know and abide by the institutional policies,
procedures and requirements. (4) Become knowledgeable about the training programmes, extracurricular
activities and will participate in them. (5) Maintain academic records, to update them periodically and share them
with the mentor. (6) Accept and become responsible for all decisions made to become successful graduates. The
System of mentor-mentee has been very useful as it 1) Assists students in planning a program and be consistent
with their activities and interests. 2) Monitors progress towards their educational career goals and meet once in a
semester to review their progress. 3) Pays special attention to the students who need help in their academic
progress. 4) Meets the students informally to underscore personal interests of the students as an individual. 5)
Motivates and guides the students to achieve their career goals. 6) It is available for the students on a regular
basis. office hours should be displayed on the notice board so that the students can meet whenever there is a
need. 7) Discusses the academic progress, performance and career plans of the students and inform the same
to their parents. 8) Maintains a complete record of updating every ward till his graduation. 9) Shares the
experience with their parents.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3766

188 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

188

188

0

7

88

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. KT. Associ at e Best Teacher 2020
Tam | mani Pr of essor
2019 Dr. A Assi st ant Qut st andi ng
| dhayadul | a Pr of essor Contri bution
Revi ewer awar d
(2019)
2019 Dr. M Unmadevi Assi st ant Best revi ewer
Pr of essor award (2020)
2019 Dr. M Ranesh Assi st ant Best Conmunity
Pr of essor Service Best Public
| mmge — Vocati onal
Award - 2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10240_Honours_recieved_1658812301.xlsx

end examination end/ year- end
examination
BA VATAM Nov- 19 14/ 11/ 2019 21/ 12/ 2019
BA VAENG Nov- 19 14/ 11/ 2019 21/ 12/ 2019
BSc USBOT Nov- 19 14/ 11/ 2019 21/ 12/ 2019
MSc PSMCS Nov- 19 14/ 11/ 2019 21/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nnt. ac. i n/ agar 2022/ 2. 6. 1%20PCs ¥20PSCs ¥20COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
UAECO BA Economi cs 39 33 84.61
UcCCcom BCom Commer ce 151 124 82. 11
USBOT BSc Bot any 44 35 79. 54
USCHE BSc Chem stry 93 61 65. 59
USCSC BSc Conput er 125 101 80.8
Sci ence
PSNVAT VSC 23 23 100
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv nnt. ac.in/iqac/igac-links/exit feedback2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10240_Evaluation_1658126910.xlsx
https://www.nmc.ac.in/aqar2022/2.6.1%20POs%20PSOs%20COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10240_Pass_percentage_1658127866.xlsx
https://www.nmc.ac.in/iqac/iqac-links/exit_feedback2020.pdf

Dr . S. KUVARARANVAN

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

pr of essi onal
Awar d zool ogy

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal | nnovati ve Nill The society
Dr . K. SARAVANAN r esear cher of innovative
dedi cat ed educati onal i st
t eachi ng scientific

research profes
si onal - chennai

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 NANOCEUT 800000 800000
Proj ects Ther apeutics
Pvt. Ltd
View File

during the years

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two day wor kshop on CHEM STRY 28/ 08/ 2019
preparation of domestic
pr oduct
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency Date of award Category
Best Dr. M Ranesh Rotary C ub Nill Vocat i onal
Conmuni ty of Thurai yur Award 2019-2020
Servi ce Per urmal mal ai

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Start-up

Name of the

up

Nature of Start-

Date of
Commencement

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10240_Seedmoney_1657269721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10240_Teachers_fellowship_1657269930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10240_Research_Fund_1657270361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10240_Seminars_conducted_1657270850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10240_Awards_won_1657271282.xlsx

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ECONOM CS

3

BOTANY

CHEM STRY

MATHEMATI CS

PHYSI CS

COMPUTER SCI ENCE

COMMVERCE

3
1
1
1
4
1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal ZOOLOGY 12 2
I nt er nati onal PHYSI CS 16 5
I nt ernati onal MATHEMATI CS 1 1
I nt ernati onal ENCLI SH 2 0
I nt ernati onal ECONOM CS 8 1
I nt er nati onal COVPUTER SCl ENCE 6 2
I nt ernati onal COMMERCE 2 2
I nt ernati onal CHEM STRY 19 6
I nt ernati onal BOTANY 1 3
I nt ernati onal Bl OTECHNOLOGY 1 1

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
TAM L 3
ZOO0LOoGY 13

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award
LARVI CI DAL Publ i shed 201941022600 14/ 06/ 2019
COVPOUNDS AND
PROCESS THERE OF
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of the
Paper

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10240_journals_notified_on_UGC_1657272961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10240_Books_and_Chapters_1657273279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10240_Patents_published_1657275674.pdf

mentioned in

excluding self

the publication citation
Ther nody Raj al aks Chemi cal 2019 4 Nehr u 0
nam c hm R, Data Coll e Menor i al
properties | Ravi kumar ctions Col | ege
and IR S., Gaba
st udi es of R,
bi nary Pandi yan
m xtures V.
of benzyl
amne wth
al kyl
esters at
di fferent
t enper at ur
es
St udy Hari kris Fi sh and 2019 3 Nehr u 0
the i muno | hnan R, Shel | fi sh Menori al
nmodul ation | Devi G, | mmunol ogy Col | ege
of anthrac Par ay
enedi one B.A, Al-
in striped Sadoon
dwar f M K.,
catfi sh, Hosei ni f ar
Myst us S. H,
vittatus CGokul E.
agai nst
pat hogeni c
bacteri a,
Aer ononas
hydr ophi | a
Cost us Surya Jour nal 2019 8 Nehr u 0
speci osus C., Arul of Menori al
| eaf John N. A, | Mol ecul ar Col | ege
extract Pandi yan Structure
assi st ed V.,
CS-Pt-Ti Q@2 | Ravi kunar
conposites |S., Amutha
: P., Sobral
Synthesis, | AJ.F. N,
characteri |[Krishnakum
zation and ar B.
their bio
and phot oc
atalytic a
pplication
s
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Paddl e JOURNAL 2019 0 0 Nehr u
wheel El angovan, OF Menor i al



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10240_Bibliometrics_1658228175.xlsx

manganese A MOLECULAR Col | ege
car boxyl at Umadevi , STRUCTURE
e metal M
organi c Mut hur aj ,
frame work V.
as a host
for hydrop
hilic
nmol ecul es
Mur ugana JOURNAL 2019 0 0 Nehr u
Electrical | ntham S. |OF SUPERCO Menori al
Resi stivit |Kumararana |NDUCTI VI TY Col | ege
y Measurem|n, S. Tam | AND NOVEL
ents of | sel van, MAGNETI SM
Mangani t e N. R
La0. 95Sr0. |Thaila, T.
05Mh 3 Subbar aman
Under , K
Uni axi al
Pressure
at Hi gh Te
nper at ure
Arif, SAUDI 2019 0 1 Nehr u
Cytotoxic, |IbrahimA |JOURNAL OF Menori al
| arvi ci dal Ahaned, Bl OLOAd CAL Col | ege
, hemati ci Ani s SCl ENCES
dal, and a |Kunar, Rad
nti f eedant [hakri shnan
activities |Surendra |
of piperid |dhayadhul |
i n- a, Akbar
connect ed Mani | al ,
2-t hi oxoi m Aseer
i dazolidin
-4-one der
i vatives
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 17 52 5 0
nar s/ Wor kshops
Present ed 8 19 2 0
papers
Resour ce 0 7 7 14
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Consul t ancy on Nehru Menori al 400000
Dr . P. NEELANARAYANAN producti on and Col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/Index/10240_Index_1658291613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10240_Faculty_participation_1658820240.xlsx

mar ket i ng Put hananpat ti
bi ofertilizer 9443765887
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

awar eness progr anme
on Wonans heal th
i ssues

madur ai

activities activities
Eye Canp Mahat ama Eye care 5 800
Hospital trichy
UBA MHRD, Gover nnent 1 70
of india
Communi ty Kar pom kar pi pom 2 175

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Best Conmunity Vocational Award Rotary C ub of 220
Servi ce 2019- 2020 Thur ai yur
Per umal mal ai
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Qut reach Depart nment of Qut reach 2 2
Pr ogr amme engl i sh NMC program on
CGover nnent communi cati ve
adhi dr avi dar english
wel f are hi gher
secondary
school ,
M R. Pal ayam
Preparation TI DI SSI A VWor kshop 1 200
of donestic
product



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10240_Revenue_1657345783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10240_Extension_1658292436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10240_Awards_for_extension_1658292480.xlsx

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Char acterization 1095
Dr. R Sur endr akumar
and
Dr. A I dhayadul | a

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

0 0 0 Nill Nill 0

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nehru Menori al Nill Trai ni ng on 150
Col | ege, Enpl oyability
Put hananpat ti Traits
Chemi stry Nill Wor kshop on 140
Depart nent NMC preparation
Donestic products
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

14000000 12842356

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

Laborat ori es Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10240_Students_in_extension_1658292610.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful ly 4.8 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41619 12165059 575 246350 42194 12411409
Books
4642 1984388 101 43474 4743 2027862
Ref er ence
Books
Journal s 70 239258 30 105188 100 344446
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
M . R Kabi | an BASI C VECTOR Connecttutor.com 10/ 06/ 2019
ALGEBRA
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 538 260 523 82 20 47 56 36 73
g
Added 95 12 93 23 0 14 35 15 11
Tot al 633 272 616 105 20 61 91 51 84

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

51 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MEDI A CENTRE

https://drive. googl e.

comfile/d/1LYN zc

MYuCaGhg2nDz5Hr _H5gdkl 379Q vi ew

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10240_augmentation_details_1658301955.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/10240_Library_1658309581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10240_e-content_by_teachers_1658303705.xlsx
https://drive.google.com/file/d/1LYNlzcMYuCaGhq2nDz5Hr_H5gdkI379Q/view
https://drive.google.com/file/d/1LYNlzcMYuCaGhq2nDz5Hr_H5gdkI379Q/view

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2000000 1634165 12000000 11208191

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The college foll ows systematic procedure in maintaining and utilizing the
equi prrent. 1. Laboratory : (a) Miintenance of Laboratory (b) Stock Register is
mai ntained in all departments to enter purchased equi pnment. (c) Lab assistants

are appointed in |laboratories to maintain equipnent properly. (d) Interna
stock verification is done every year by a conmttee constituted by the
Principal. (e)Follow up action is being on the recomendati on comm ttee. 2.
Col l ege Library : (a) Mintenance of College Library (b)Library functions
between 9 amand 5 pmon all working days. (c) Library stocks are classified
into science, humanities, conputers, reference and conpetitive exam nations. (d)
An extensive internal stock verification is done regularly. (e) Assigned with a
call number the books are arranged in their respective subject rack. (f)New
arrivals are displayed in the new arrival rack. (g) Books availability are
verified with OPAC facility. 3. Sport Conplex : (a) Miintenance of Sport
Conpl ex (b) A systematic procedure is adopted for the purchase and nai nt enance
of sport infrastructural facilities. (c)Two Physical Education Directors
educate and notivate the students to participate in sports activities in the
coll ege. They regularly conduct trials in indoor and outdoor stadium (d)The
markers maintain the play field and supply the play kits. (e)Electrification
and water supply in the sport conplex are nonitored and mai ntai ned. 4. Conputer

(a) Maintenance of Conputer (b) Al conputers and air conditioners in the

| abs are serviced by trained technicians from conpani es under AMC or Per Cal
Service node. (c) Only high rated conputers are procured for |abs (LENOVO HCL
HP etc.) with adequate power backup facilities (UPS, Generator, Solar Energy).
(d) To provide conputers for each student, tinetable for practical classes is
designed in advance. (e) Conputer Networks in the canmpus, both LAN and WAN, are
mai nt ai ned by structured and OFC cabling. 5. Cassroons : (a) Mintenance of
Cl assroons (b) G vil departnent of the college perforns the building
mai nt enance and the repair works inside the canpus. (c) Al classroons have
adequate furniture, LED lights, fans and multiple electrical points. Repair
wor ks, whitewashi ng and painting of building, replenishnment of furniture,
bl ackboard, electrical and plunbing are carried out at every year. (d) Academc
bl ocks are installed with Ilightning arresters and pure RO water supply. (e)
Every academ c bl ock is provided with UPS using generator and sol ar power.

https://www.nmc.ac.in/igac/agar/Maintance%20policy%204.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Tam | nadu State 1836 14702458
frominstitution [Governnment SC/ ST/ MB
C/ BC/ HESS/ BCM
Wel f are Depart nent
Scheme

Fi nanci al Support



https://www.nmc.ac.in/iqac/aqar/Maintance%20policy%204.4.2.pdf

from O her Sources

a) Nati onal

Harrish and Menuk
Schol ar, AVS
Schol ar,

Schol arshi p, Sports
Schol ar shi p,
Si taram Ji ndal
Foundat i on

238

1120147

b) I nt ernati onal

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

“MACHI NE LEARNI NG’

enhancement scheme enrolled
| NAUGURATI ON CF 13/ 08/ 2019 80 Pl acement Cell,
SOFT SKI LLS NMC
TRAI NI NG PROGRAMVE
SEM NAR ON 28/ 08/ 2019 120 Depart nment of

Conput er Sci ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sof t 27 27 5
Squar e
Sol uti ons,
Chennai
2020 M chael s 128 128 40
Acadeny of C
ommuni cati ve
Engl i sh
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10240_Scholarships_1657516257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10240_Development_Schemes_1657516579.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10240_Guidance_1657517395.xlsx

Sof t
Squar e
Sol uti ons,
Chennai

27

Nill

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

1

B. SC

BOTANY

NEHRU
VEMORI AL
COLLEGE, PUT
HANAMPATTI

M SC
BOTANY

2019

B. Sc

Comput er
Sci ence

" NEHRU
MEMORI AL
COLLEGE, PUT
HANAMPATTI ™

M SC.,
DATA SCI ENCE

2019

BA

ENGLI SH

" NEHRU
MEMCORI AL
COLLEGE, PUT
HANAMPATTI "

MA ENGLI SH

2019

BA

TAM L

" NEHRU
VEMORI AL
COLLECGE, PUT
HANAMPATTI "

MA TAM L

2019

BBA

MANAGEMENT

" NEHRU
VEMORI AL
COLLEGE, PUT
HANAMPATTI "

MBA

2019

B. COM CA

COVPUTER
APPL| CATI ON

" NEHRU
MEMORI AL
COLLEGE, PUT
HANAMPATTI ™

VBA

2019

B. Sc

PHYSI CS

Kongu
Educat i onal
I nstituion ,

Sal em

B. Ed.,

2019

Z00LOGY

Bhar at hi da
san
Uni versity,
Trichy

M Sc. ,

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10240_Placement_1657517728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10240_Progression_1657518391.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10240_Qualifying_1657518622.xlsx

Activity Level Number of Participants

Sports Day | NSTI TUTI ON LEVEL 236

Freshers day depart nent I NSTI TUTI ON LEVEL 150
of commerce

THI NK QUEST 19 I NSTI TUTI ON LEVEL 100

RAMFEST Conpetition I NSTI TUTI ON LEVEL 60

Inter Collegiate I NSTI TUTI ON LEVEL 30
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 Third Nat i onal 1 Ni Il Ni Il S. Ranmakr
price i shanan

2019 Third Nat i onal 1 Ni Tl Nill M Priya

price

2019 Foot bal | Nat i onal 1 Nl Nl R. Si vadh
ar shna

2019 Chess Nat i onal 1 Ni Il Ni Il R. Si vadh
ar shna

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur coll ege has an active and functional student council. This council is
constituted at the beginning of every academ c year. It has been functioning on
t he nobl e principles of Denpbcracy. Each student is trained to know the
i nportance and val ues of denobcracy along with its functioning and this exposure
enabl es the students to becone the | eaders of our nation. Student’s
representatives are elected class-wi se and the el ected representatives el ect
the Students’ Council Chairman, Secretary and other office bearers. Apart from
this student’s council, literary association and departnent associations are
al so functioning with the office bearers elected by the students concerned.
Students council is actively involved in organizing various programes in the
col |l ege such as Fresher’s day, Sports day, College day, Cultural festival etc.,
Staff-in-charge of the associations coordinate the office bearers and train
themin such a way that they woul d organi ze and conduct these functions
successful ly. Budget for each programis decided in consultation with the
Principal and office bearers. Planning and execution are carried out
accordingly. Thus the students are trained to shape their |eadership qualities
and managerial skills. The neeting of the students council is convened 2 to 3
times in a senester to discuss and pass resolutions on the follow ng: ? Student
— centric issues cone across by the students. ? Infrastructure facilities. ?
Conducting Sports day, ? College day, ? Literary association neeting. ?
Conducting cultural events. ? Celebration of festivals |ike Pongal. In case of
literary association, the secretary and other office bearers arrange neetings
periodically in Tami| and English literature with the em nent scholars from
various parts of Tam | Nadu. The student representatives also play a very vital



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10240_Activities_Organised_1657519546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10240_awards_in_activities_1657521733.xlsx

role by their representation in various foruns such as: Board of Studies,
Academ ¢ Council, Anti ragging commttee, Students’ grievance cell, Pl acenent
cell etc., They are also equally involved in planning NSS activities on the
canmpus and off the campus, Rotaract services, Youth Red Cross, Red Ri bbon C ub,
NCC and Gender C ub.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1137

5.4.3 — Alumni contribution during the year (in Rupees) :

1183419

5.4.4 — Meetings/activities organized by Alumni Association :
3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Curricul um Designing and I nplenmentation :- Curricul um designing and
i npl ementation at the Under Graduate(UG and Post Graduate (PG progranmes are
carried out by involving all stakehol ders of higher education. Feedback is
sought from students, alummi, course teachers, parents, enployers, and industry
experts with respect to enployability, entrepreneurship and skill devel opnents

Further workshop/sem nar on Designing of curriculumw th thrust on Qutcone
Based Education (OBE) nethodol ogy and world class curricul umwere conducted on

a phased manner during when staff were sensitized towards OBE, its
significance, relevance and applicability in the current scenario. Further, at
the end of the workshop, staff were trained nodel curriculumon their
respective discipline. The teachers anal yse the feedback received fromthe
st akehol ders regardi ng curricul umand exani ne the inputs on the basis of their
prof essi onal expertise in the preboard of studies neetings. On the basis of
feedback as well as other curriculumfrane work at the national and gl oba
standard the new curriculumframe work is devel oped for UG and PG progranmme.
The curriculumand the syllabi devel oped in the preboard of studies were
finalized at the board of studies consisting of renowned Academ ci an,

I ndustrial experts, and alumae. The curriculum and syllabi suggested by the
board of studies are presented in the acadenm c council and rel evant suggestion
given by the council is incorporated. The final draft of curriculumand syllab
are placed before the Governing Body for its approval after which the syllabus
becones functional. The Programme CQutcone (PO, Programme Specific Qutcone(PSO
and Course outcone are dissem nated to the students in various foruns including

orientation progranmmes. Installation of Solar Power Gid in the Canmpus :- In

vi ew of frequent shutdown of electricity, conducting practical for science
streamis nore unmanageabl e. Thus, our coll ege adninistration |ooks for another
source for providing uninterrupted power supply. In this regard a subconmittee
conmprising of a team of experts fromelectricity board, and ot her
unconventi onal sources. The subconmittee recommends to install solar power grid
in upstairs of in the college buildings. In this regard, a team conpressing of
managenent, staff, and other technical people to visit various institute for




the feasibility of installing solar power grid in the college. Based on the
reconmendati ons, the college adm nistration called for the expression for
interest. EO received fromthe various suppliers were short listed and called
for interactions about their EO. Based on the expertise quote and service
mai nt enance was sel ected. Sol ar power plant installation was initiated and
successfully conm ssioned fromthe year 2017. The sol ar power generation is
being utilized to neet energy requirenent in the canpus. The power generated
meet, 40 of our requirenents approximtely.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion committee is
constituted in every academc year. It
follows the adm ssion policy of the
parent university and the state
governnent. For transparency, rank |ist
is prepared and it is nmade known to al
students. The publicity is done through
the follow ng neans: a) Publishes the
Annual Prospectus b) Has active Wbsite
c) Advertises in regional / national
dailies Students are admitted into
various UG and PG Progranms offered in
the coll ege based on the rank list.
(Marks obtained in the qualifying exans
and as per Tam | Nadu gover nment
gui del i nes) .

I ndustry Interaction / Coll aboration Qur institution has established
linkages with follow ng organi zati ons
for pursuing research and carrying out
ext ensi on programes. These |inkages
programes are beneficial to the
faculty nenbers for developing their
expertise and provide a platformfor
hands on training. 1) Signing of MU
with reputed institutions and
i ndustries 2) Internship Training in
Compani es Surmmer Trai ni ng Progranmnes
3)Industry Experts in Board of Studies
4) Industrial Visits 5) Industry
Interaction / Collaboration other
institutions.

Human Resource Managenent Human Resource Managenent is working
on the strategy of maxi mumutilization
of resources in a better way. « HR
pl anni ng i s done based on the workl oad
in the departnents « HODs in
coordi nati on of the Principal plans for

the faculty requirenment. ¢ The

institution has always had the required
nunber of qualified and conpetent

teachers to handle all the courses in




all departments. ¢ The managenent has
sustai ned the adm rabl e practice of
filling all vacancies pronptly e
Trai ni ng and devel opnent progranmres for
teachi ng and nonteaching staff are
conducted as per the requirenent e
Orientation of the newy recruited
staff and present faculty « Wlfare
nmeasures for teaching and nonteachi ng
staff were introduced. The institute
takes care of its human resources.
Enpl oyees are given utnost inportance
and their needs are recognized well on
col | ege annual day and teachers’ day.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The col |l ege canpus is spread over 45
acres of land. It has nmultistory
bui | di ngs housi ng spaci ous cl ass roomns
and | aboratories. Al the |aboratories
are equi pped with state of art nodern
equi prent. The col | ege has an excl usive
conputer centre with 600 term nals. The
of fice of the Controller of
Exami nations functions separately in a
wel I furnished wing. The institution
has a separate two store Library
buil ding with 46,261 vol unes of books
103 national, and international reputed
/ peer reviewed journals. The coll ege
has an air conditioned conference hall.
A nega nul tipurpose hall with a floor
space of 25,000 sq. feet is another
uni que feature of the college. There
are three hostels: 1) Sir. C V. Ranan
Host el which coul d accommopdate 1400
woren i nmates, 2) Mahat ma Gandhi
Centenary Hostel and Hi ghl and Hoste
for 600 nen inmates. These hostels are
wel | furnished with lodging facility,
readi ng roons, computer |aboratory with
i nternet connectivity, play ground,
ultra nodern kitchens and spaci ous
dining halls. C V. Raman Hostel for
wonen has an open air auditoriumfor
the conduct of cultural and literary
events. The institution has established
Reverse OGsnosis plant for the supply of
purified drinking water for all the
Students and Staff. As regards power
supply, the college has 24 hrs HT power
supply along with 165 KVA backup
generators. Al the acadenic and
adm ni strative bl ocks are connected
with Internet facility. Al the staff
menbers are provided with conputer and
Internet facility. Students have access
to Internet in the Internet centre. The
institution conducts nedi cal canps
frequently. Any energency nedical need




is taken care of by the nearest Govt.
Hospital at Omandur which is 4 km away
fromthe campus. A separate vehicle is
excl usively kept ready for the nedical
care of the students round the cl ock.
The institution provides adequate
transport facility for the students and
staff.

Research and Devel oprent

The college functions with a striking
bal ance between teaching and research,
which is evidenced fromthe foll ow ng

nmeasures: ldentification and
recrui tment of eminent researchers as
faculty nmenbers and notivating to the
exi sting staff nenbers to pursue
research and hi gher studi es Deputing
the faculty nenbers to other advanced
institutes in India and abroad with
financi al assistance to various
training programes Inviting faculty of
ot her places for exchange programes

Institution of cash awards for best
research publications and presentations
at International | |evel conferences
Provi ding travel assistance to teachers

to present their research proposals
with various funding bodies |ike UGC,

DST- SERB, | CCSR etc. The col |l ege has
departnents with facility for research
and faculty nmenbers are Ph.D. hol ders.
A lot of research activities are being
carried out with the financial support
of the University Grants Conmi ssion,

the Council for Scientific and
I ndustrial Research, the Departnent of

Sci ence and Technol ogy, Science and
Engi neeri ng Research Board, The Defense
Research and Devel opnent Organi sation

and the Mnistry of Environnent and

Forests, Government of India. The
faculty nenbers and students publish
papers consistently in the Nationally
and Internationally reputed and peer
reviewed journals. The college is
recogni zed by Departnment of Science and
Technol ogy, Govt. of India for
i npl ementing Fund for |nproving Science
and Technology [FIST] in College as
whol e progranme. The college library is
adequat el y equi pped with research
materials for various areas of research
in the formof back vol unes,
subscription to current periodicals.
The col | ege undertakes vari ous
extension activities under the aegis of

NSS, NCC, YRC, Gender O ub, Rotaract

Cl ub, Red Ri bbon C ub and Consuner

Cl ub. These units organize various




progranmmes such as Tree Pl antation
Programes, Bl ood Donati on Canps,
Vil |l age adoption Programmes, Tobacco
and Plastic free canpaign. Sports
activities are yet another top priority
of the college, which are effectively
and excellently nonitored by the
departnent of Physical Education. The
col l ege has an excellent well equipped
i ndoor sports facility hall for the
staff and the students. The coll ege
of fers consul tancy to individuals and
organi zati ons that approach free of
cost, as it feels such an offer would
enrich the academ c talent of the
coll ege. The expertise available in the
Departnments of Zool ogy, Conputer
Sci ence, and Conmerce are utilized for
of fering consul tancy services. The
Centre for Eco-friendly Agro
Technol ogi es offers consultancy to the
farmers on verm conpost production and
Rodent Pest Managenent. Training on
Busi ness Process Qutsourcing and Online
share trading are given by the
Depart nent of Conputer Science and
Commer ce respectively. The coll ege has
entered i nto Menorandum of
Under st andi ng (MoU) with a nunber of
institutions for the exchange of
teachi ng and research prograns,
col | aborative progranmes, which have
yi el ded good results. The coll ege
canpus is provided with
i nterdepartnental connectivity facility
and an efficient internet structure is
installed. Many teachers of the college
have received awards and recognition
fromthe Governnent and other academ c
bodi es for their outstanding
performance in teaching and research.

Exam nati on and Eval uati on

The exam nation system under autonony
carries out fair, transparent,
account abl e and equitabl e assessnents.
Exam nati on Procedures Exani nation
system has two conponents: Conti nuous
I nternal Assessnent (ClA) and Senester
Exam nation. The Coll ege Acadenic
Cal endar contains all details about the
exan nation and eval uati on procedure.
Faculty and students are furnished with
t he eval uati on pattern and assessnent
gui del i nes. Revised rules and
regul ati ons are placed in Acadenic
Counci|l Meeting and inplenented on its
approval . Assessnment is based on CIA
and Senester Exam nation with weight
age of 25 for CIA and 75 for Senester




Exam nation All theory question paper
for semester exam nations will be set
by external exam ners. Eval uation
Process Single valuation for UG and
doubl e valuation for PG M Phil are
done under the supervision of the Head
of the Departnent. After the senester
exam nations, the results wll be
scrutinized by Passing board conmittee.
Reval uation is permtted for the U G
programre. Students will be given a
mar k sheet for every senester
exam nation. At the end of the course,
a consolidated mark sheet of the fina
results based on weight age credit
poi nt systemw |l be given to each
student. Suppl enentary Exam nation
Students with arrear / absent in odd
senmesters (Novenber) are eligible to
appear in Senester Exam nation odd
semester and the sanme is followed in
the even senester. June |nstant
suppl enentary exam nations held in June
every year enable the students continue
their higher studies without any break.
Transparency Accountability The coll ege
ensures transparency in the eval uation
process. Declaration of results through
the website, notice board and sendi ng
SMS to parents’ by Automation. Photo
copi es of answer sheets are nmde
avai | abl e on request after declaration
of results for clarifications.
Provi sion of retotaling and reval uation
are avail able after the declaration of
results. Exam nation | T I ncorporation
Onl i ne subm ssion of Exam nation
Applications Examtine tables through
coll ege Website. Hall tickets
generation with the photograph al ong
wi th regular and arrear papers |ist.
Exam nati on Results di ssem nation
Online/ emails/SMS. Continuous |nterna
Assessnent Systeme ClIA for 25 marks
and Senester Examination for 75 narks.
The conponents of ClA include a variety
of assessnent covering Test/ Practicum
for Lab. Courses, Assignnents, Quizzes/
Sem nar/ C ass Room Participation and
Case Study/ Oral Tests/ Extenpore
Speech/ Debates/ Mni Projects. Qutcone
based continuous internal evaluation is
bei ng adopted with many components of
performance such as cl assroom
participation, dynam cs, etc. Positive
I mpacts Skill assessment side by side
know edge assessnent. CQutcone based
assessnents are enabl ed. Exam days




reduced result declaration quickened.
Greater transparency is practiced with
the principle of natural justice to
exam nes ensured. Marks/ G ades reflect
the aptitude of the learners reflected
t hrough t he | earni ng outcones
exhi bi ted. Professional conpetencies of
the students are inproved.

Teachi ng and Learni ng

The performance of the students is
assessed through Continuous |nternal
Assessnent system prescri bed by the
Academ ¢ Council. Besides this, the

col l ege conducts end semester
exan nations. The eval uation process is
nmeti cul ously planned and systematically
carried out by the office of the
Control | er of Exami nations
confidentially. The coll ege adopts
transparency in eval uation process by
provi di ng phot ocopy of the answer
scripts to the aggrieved students. An
academ c audit is conducted every year
to evaluate the teaching |earning
process for betternent. Supplenentary
and | nstant exam nations are conducted
for the benefit of the students.

Curricul um Devel opnent

The curricul um of every acadenic
programe offered in the college is
drafted and recommended by a Board of
St udi es exclusively constituted for
that programme with experts bel onging
to Educational Institutions /
Industries / Research Labs related to
that programme along with the interna
expertise, which is |ater approved by
Academ ¢ Council of the college. Due
wei ghtage is given to the opinions of
various stakehol ders of higher
education. The syllabi are regularly
restructured / nodified taking into

account of the recent trends and
devel opnments in the higher education
scenari o.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege Website, Cal endar,
Adm ni stration

Adm ni stration

At t endance Software, CCTV

Surveil |l ance outside C assroorns,

Li brary and Hostels, Online Attendance
Software, Bionetric Attendance through
Finger Print Recognition System

El ectronic Public Address Systemin
Hostel, Electronic Accounting Systemin
Hostel, Auto Lib Integrated Library




Managenent Software.

Fi nance and Accounts

Tally ERP for Finance and Account
Managenent in Students Cooperative

St or e.

St udent Adm ssion and Support

Onl i ne Admi ssion Sof twar e,
enabl ed C assroom Snart C assroom
Ofline Elective Paper Sel ection,

At t endance send through SMS to students

par ents.

I CT

Exam nati on

arrears

websi te.

Hal |

paper |ist.

Exam nation I T I ncorporation « Online
subm ssion of Exam nation Applications
Exam ti net abl es t hrough col | ege
tickets generation with
t he photograph along with regular and
Exam nation Results

di ssem nation Online,emails and SMS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. M Nat i onal NA 1000
Uradevi
2019 Dr. M Ranesh | nt er nati onal NA 2000
2019 Dr. A I nt ernational NA 2000
| dhayadhul I a
2019 Dr. R I nt er nati onal NA 2000
Sur endr akumar
2019 Dr. M Muralidh I nt er nati onal NA 2000
aran
2019 Dr. A Prabu Nat i onal NA 1000
2019 Dr. V. I nt ernational NA 2000
Saavithri
2019 Nat i onal NA 2000
Dr. V. Kal eeswar i
2019 Dr. K. Karunaka Nat i onal NA 2000
ran
2019 Nat i onal NA 2000
Dr. A. Venkat esan
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the
administrative
training
programme
organised for

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)
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teaching staff

non-teaching
staff

2020

E-
content tr
ai ni ng-cum
- productio

n

NI L

10/ 03/ 2020

11/ 03/ 2020

175

NiTl

2020

Fire

Saf ety
Awar eness
Pr ogr amre

Yes

18/ 02/ 2020

18/ 02/ 2020

Nl

50

2019

Machi ne
| ear ni ng
t echni ques

NI L

30/ 08/ 2019

31/ 08/ 2019

21

NiTl

2019

Mobil e a
pplication
devel oped

NI L

10/ 06/ 2019

11/ 06/ 2019

23

NiTl

2019

Ef fective
Engl i sh

Language
Teachi ng

NI L

14/ 11/ 2019

14/ 11/ 2019

20

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

E-content tra
i ni ng-cum
producti on

175

10/ 03/ 2020

11/ 03/ 2020

Ef fective
Engl i sh
Language
Teachi ng

20

14/ 11/ 2019

14/ 11/ 2019

NSS
Orientation
Cour se

17/ 07/ 2019

23/ 07/ 2019

Short Term
Course i n MOOCs
E- Content Open

Educat i onal

Resour ces

07/ 01/ 2020

13/ 01/ 2020

UGC Sponsor ed
Ref r esher
Course in Life
Science (Interd
i sciplinary)

16/ 07/ 2019

27/ 07/ 2019

12

Ref r esher
Course in Tam |
Language and

01/ 08/ 2019

14/ 08/ 2019

14
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Literature
UGC- Sponsor ed 1 09/ 12/ 2020 22/ 12/ 2020 14
Ref r esher
Cour se
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Devel opnent Programre
(FDP) is organi zed before
the commencenent of
academ c year. ¢ Staff
menbers are encouraged to
attend Orientation
progranms, Refresher
courses and Shortterm
cour ses bei ng conducted
by various universities
across India. ¢ Leave on
other Oficial Duty (CD)
is granted to staff
menbers to attend
Nati onal /I nt er nati ona
state | evel workshops,
sem nars, conferences
etc., ¢ Financial
assi stance is al so
provi ded for these
teaching staff attending
sem nars, conferences,
wor kshops, etc., -

Fi nanci al support is
provided to staff nemnbers
for publishing research
articles in the peer
revi ewed journals. They
are honoured in the
Teachers’ Day being
cel ebrated on every
Sept enber 5th. ¢ Seed
nmoney i s provided for
staff nenbers to prepare
and send research
proposal s for various
fundi ng agenci es.

deputed to attend the
speci al training
programes conducted by
RIDCE/ Col | ectorate
[ Treasuries etc.,  They
are notivated to take up
hi gher studies. ¢ They
are encouraged to take up
depart nent | evel
exam nations. e
Orientation progranmes
for nonteaching staff is
organi zed to enrich their
know edge in office
adm ni stration. ¢ They
are trained in ICT
enabl ed admi ni stration
for the speedy and
efficient work. -
Pronotion from
nont eachi ng position to
teaching position is also
provi ded for the
deservi ng candi dates. -
Lab assistants are given
training in safety and
security measures to be
taken in | aboratories.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Every year Faculty Non-teaching staff are | nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts internal and external financia

audit regularly. The
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Director of Collegiate Education,
Princi pal Accountant General, Chennai. Audit by the Qo RIDCE and Qo AGis
carried out for the accounts maintai ned by the College office which includes: -
Mai nt enance of Recei pts of Paynents ¢ Cash Book e

Regi ster ¢ Daily Fees Collection (DFC)
received from State/ Central Governnent (for BC, MBC, SC ST Students and
others) ¢« Salary Grant received fromthe State Governnent
fromUGT other funding agencies ¢ Autononous grant
finance Cormittee is entrusted with the task of managenent and i nspection of
various accounts of the college. The Principal

Fi nance Conmmittee convenes neetings periodically and accounts relating to
previ ous year are carefully scrutinized prior to the preparation of the budget
The coll ege al so conducts stock verification
(I'nternal Inventory Audit) at the end of every academic year with the hel p of

The audit teamvisits every departnment to

physically verify the equi pment, conputers, consumabl es and other resources.
The team al so i nspects the accession registers,

orders and other records naintai ned by each departnent.
recei ved from UGC under various grants and ot her fundi ng agencies for various
schenmes and projects, the utilization certificate along with audited statenent
of accounts are pronptly sent to be funding agenci es concerned. The auditor
appoi nted by the Governing Body audits the accounts of both A ded and Sel f
financed streans. The I ncone and Expenditure account along w th bal ance sheet
is prepared by the auditor and Incone Tax returns are filed every year.

for the current academnmi c year.

HODs and Seni or npbst teachers.

internal audit is carried out by a statutory auditor appointed by the Governing
Body. Whereas external audit

is carried out by the office of the regional Joint
regi on and office of the

Ti ruchi rappal I'i

Ledger

Books ¢ Cheque issue
e Voucher and Bills ¢ Schol arshi ps

e (Gants received
recei ved from UGC The

who is the Chairnan of the

bills and invoices, purchase
In respect of the funds

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
K. Subr anmani yan ( CEO) 50000 DONATI ON
Royal Tech SystensNo. 8,
ad No.19, 2nd Fl oor, 2nd
Cross Street, Kal ai magal
Nagar Ekkat ut hangal
Chennai - 600032
Ph: 044- 42669886
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes EXTERNAL Yes | QAC
EXPERTS
Adm nistrative Yes Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege has an active parent teacher forumwhich neets thrice in a year to
support the managenent with various suggestions and feedback. The foll ow ng
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suggestions were obtained, information on courses offered by details of
schol arshi ps and concessi ons, banking | oan and canpus recruitnent are to be
provided to all parents through an effective node of communicati on.

6.5.3 — Development programmes for support staff (at least three)

e The Non teaching staff nenbers are trained in using conmputer packages
(Mcrosoft office). « The non teaching staff nenbers are al so encouraged to
appear for Tani|lnadu Public Service Comni ssion Departnental exami nations. e

Initiatives taken by the institution to nake the canpus eco-friend ¢ Adopting
concrete energy saving strategies in the canpus and also in creating Awareness
anong students and staff about its critical significance. ¢ Waste water from
Hostels is effetely used for farm ng purpose. ¢« Tree wastes, |eaves are used
for making bio fertilizer. o The plantation and mai ntenance of trees in the
canpus as well as creating awareness about the ecosystemto nearby vill ages by

NSS and NCC volunteers is regularly conducted. ¢ Institute a solar power
system ¢ Rain water harvesting systemis properly initiated so as to have

pl enty of drinking water as well as for farm ng purpose.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| mpl enentation of OBE Participated in NIRF Online adm ssion and fee collection
Establ i shnent of Digital library Establishnent of E- Content nedia centre
Establ i shment of separate Research bl ock and Central Instrumentation facility

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Ef fective 14/ 11/ 2019 14/ 11/ 2019 14/ 11/ 2019 20
Engl i sh
Language
Teachi ng
2019 Mobi | e 10/ 06/ 2019 10/ 06/ 2019 11/ 06/ 2019 23
application
devel oped
2019 Machi ne 30/ 08/ 2019 30/ 08/ 2019 31/ 08/ 2019 21
| ear ni ng
t echni ques
2020 Fire 18/ 02/ 2020 18/ 02/ 2020 18/ 02/ 2020 50
Safety
Awar eness
Pr ogr amre
2020 E- cont ent 10/ 03/ 2020 10/ 03/ 2020 11/ 03/ 2020 175
[ r ai ni ng-cum
producti on

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Guest Lecture 10/ 07/ 2019 10/ 07/ 2019 750 110
on Gender
St udi es
An 22/ 07/ 2019 22/ 07/ 2019 750 110

Orientation
Programme on
Cender studies

Lecture on 05/ 09/ 2019 05/ 09/ 2019 1090 110
“Wonen St udi es”
Cener al 01/ 10/ 2019 01/ 10/ 2019 1090 110
awar eness

programre on
“Basi c Wrren’ s
Ri ghts”

Online 23/ 06/ 2020 23/ 06/ 2020 160 25
Conmuni ty
awar eness

programre on
“Myth in
nont hl i es and
hi story behi nd”

Onli ne 23/ 06/ 2020 23/ 06/ 2020 160 25
Conmuni ty
awar eness

programme on
“1 ndi an Wonen
and PCQODs”

Ol ine 23/ 06/ 2020 23/ 06/ 2020 160 25
Conmuni ty
awar eness

programme on
“Breast Cancer
and Cervi cal
Cancer”

Medi cal canp 26/ 02/ 2020 26/ 02/ 2020 575 175
- 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Totally 1400 Sol ar panels are installed with the capacity of 300 KV on the
coll ege and hostel roof. Daily power production is about 1500 units. It is nore
than the daily power consunption (day tinme). The entire canpus i s nmarching
towards “Zero Energy” in future.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0




Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 I nterna | mporta 840
019 tional nce of
Yoga Day Yoga
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Val ue Educati on, Hunman
Ri ghts, Professional
Et hi cs and Wnen Studi es

18/ 07/ 2018

Educati on of any art
will be inconplete
wi t hout val ues and
ethics. Nehru Menori al
Col | ege consi ders
instilling human val ues,
nati onal val ues and
ethics in the mnds of
young learners as its
primary duty along with
i nparting know edge and
skills. Through a
mandat ory courses on
“Val ue Education, Hunman
Ri ghts, Professiona
Et hics and Wonen St udi es”
and “Environnent al
Studi es”, the students
are sensitized on issues
rel ated to gender
equality, etiquette,
prof essi onal ethics and
eco consci ousness. Qur
students al so serve as
messengers of human and
nati onal val ues of
Gandhi pedi a to make our
soci ety uphold the noble
vision of ‘“Unity in
Diversity’.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Teachers Day

05/ 09/ 2019

05/ 09/ 2019

3913
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Yoga Day 21/ 06/ 2019 21/ 06/ 2019 330

Republ i c day 26/ 01/ 2020 26/ 01/ 2020 350

| ndependence day 15/ 08/ 2019 15/ 08/ 2019 210

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ef fective use of renewabl e energy resources 1) In particular, 300kv solar
panels installed in the roof of all building and thereby, 40 power requirenent
nmet by the renewabl e energy sources 2) Gradually replaced existing convectiona
bul bs by LED bul bs 3) Producing around 40 tonnes per annul anobng solid waste in
the canmpus 4) Irrigation is being done liquid wastes in hostels as well as in
the canpus 5) Rainwater harvesting is having practiced by collecting all water

in a storage tank with a capacity 50,000 liters.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Two Best Practices 1. ACADEM C AUDI T 2. MENTOR - NMENTTEE ACADEM C
AUDI T The continuous progress of the College is nonitored through an annual
external academ c audit conducted by the Internal Quality Assurance Cel
(IQAC). (bjectives of the practice: 1) To encourage the faculty to aim
constantly at quality and sustenance activities. 2) To help the teachers, in
all departnents to use innovative nethods in their classroomteaching and
| earni ng process. 3) To encourage faculty to inprove their professiona
devel opnents. 4) To devel op research culture at the grass root |level. 5) To
review the functioning of departnents, associations and facilities. 6) To
identify the strengths and limtations of the departnment. The Context: Annua
Academ ¢ Audit is introduced by the college to reinforce the healthy practices
of the college with suitable nechanisns to identify and reform whether the
goal s and objectives of the college are being inplemented successfully. The
noti on of conducting academ c audit is to assess the academ c performance of
staff in particular and departnents as whole. Specifically, the audit is
conducted on the basis of criteria wi se as suggested by the NAAC. |ssues
identified were curricul ar designing and devel opnent, teacher quality and
profile, performances of students, innovative nethods in teaching and | earning
process, academ c progress of the departnent, professional devel opnents of
staff , research and extension activities conducted by the department, students
support activities, best practice of the departnent and so on. In view of this
exercise, the strength and |limtations of the departnent can be identified and
sui tabl e nmeasures are suggested. This practice devel ops a healthy conpetition
anong the nenbers of faculty of each departnent and al so anong the departnents.
It is to be ensured that students graduating fromthe college are grooned to
master any set of skills or know edge. They are trained to maintain a high
standard with their counterparts in urban. The Practice: 1) Academ c audit
committee is being constituted with external expert, Principal and coordi nator
of TQAC. 2) Once the committee is constituted, the date and tine of the
academ c audit will be informed to the respective departments well in advance
3) A departnent evaluative report in duplicate has to be kept ready based on
the format evolved for audit one being the self study report of the departnment
and the other for the individual teacher profile. 4) The departnents are
expected to be prepared with the follow ng docunents and display them before
the Academic Audit Committee. a. Curricular aspects b. Teaching, |earning and
eval uati on nmet hodol ogy adopted in the department c. Research and extension
details d. Student support activities e. Best practice of the departnment 5) At
first Head of department or coordinator of Mcro Quality Assurance Cell (MQAC)
presents the activities of the departnent. Then the menbers of academ c audit
interact with each nenber of faculty with regards to programe and courses
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various concepts of the courses taught and also go through all their records
and credentials. 6) At the end, the comm ttee eval uates the whol e departnents’
academ c performance. A report is prepared with the significant contribution of
the menbers of faculty. Hard copies of the reports duly signed are being sent
to the IQAC. I QAC after due verification sends the report to the Principal. The
reports of audit teamw |l be finally sent to the concerned Heads of the
Departnents for their perusal and further course of action. Evidence of
Success: After conducting the academ c audit regularly, it has been found that
a significant inprovenent of the individual faculty with regard to attending
sem nars, publishing papers, undertaking consultancy, organizing semnars /
wor kshops, maintaining records etc. Further the performance of departnments is
remar kabl y acconplished. Student support activities, student progressions and
pl acement activities are considerably increased. Problens Encountered and
Resources Required In view of continuous internal assessnent of students,
teachi ng schedul e, research and extension activities and exam nations rel ated
duties make the teacher unable to collate the data and wite the self study
report. Clerical assistance was not available. The teachers has to
adopt/fam |iarize new technol ogy/ gadgets to get their work done easily.
Resource required 1) Human Resources collect information to process and
collate. 2) Financial assistance for stationary and other m scell aneous itens
for preparing reports. 3) Technol ogi cal resource Use of conputers and ot her
nodes of data processing. 4) Material Resources — Paper and stationary itens
for preparation of audit. Notes: The | QAC devel ops standards for the various
adm ni strative and acadenic functions of the college. It also orients and
trains staff menbers existing and new entrants on various issues and changes in
hi gher education. The | QAC sheds responsibilities and works in a team at al
| evel s of the hierarchical structure. In particular 1 QAC has introduced quality
circles in departnent level by forming Mcro quality assurance cell (MQAC
VERM Bl OTECHNOLOGY 1. Title of the Practice: Verm biotechnology 2. Objectives
of the Practice: ¢ To convert plant origin wastes from our college canpus and
animal origin wastes particularly, cow dung into verm conpost in order to
maintain a litter free canpus all through the year ¢ To evolve and devel op
ecofriendly and novel technol ogies for restoration and inprovenent of soi
heal th t hrough Verm boitechnology ¢ To increase crop productivity through the
utilization of verm products viz.,Verm conpost, Vernm wash and Vernitea as one
of the agroinputs « To dissemnminate the devel oped novel technologies to farm ng
community and interested students of our college for adoption in their crop
fields in order to increase crop yield for neeting out the ever grow ng demands
of food grains ¢ To create and sustain pollution free environnment for the
present generation and posterity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nnt.ac.in/igac/igac-links/7.2. 1%20Best ¥%20Practi ces¥?202018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institution in one area distinctive to its vision, priority and thrust
Enmpowering the rural and underprivileged students Comunity through broad based
education Nehru Menorial College is located in rural area and the students
popul ation mainly hails fromsocially di sadvantaged and economi cal |y weaker
sections of the society, who can get entitled to dignified survival only
t hrough hi gher education and enpl oynent. Hence, it has becone essential to
nurture and sharpen the talents of every student and to offer them a broad
based education with deep know edge in the chosen discipline and broad genera
education in other areas. Qur is a one stop destination for all the educationa
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needs, career options and life solutions of the students. It is a |life changing
destination for students. Qur college is a trend setter and gane changer of
hi gher education in this region. For instance we offer B.Sc. Computer Science
in the year 1983, M Sc., Applied Physics 1983, UGC I nnovative progranme — M Sc.
Enbedded Systens in 2013 and M Sc. Data Science in 2018. Education is redefined
in the college, based on current global trends in territory education. The
college uplifts the student community by offering a global, holistic,
br oadbased educati on, which include Integrated Learner- Centric Inter-
Di sci plinary education through Know edge Enpowernent and | ntegrated Skil
Devel opnent Programes. The know edge enpowerment in broad-based education
i nvol ves bl ending the curriculuminto a whole | earni ng experience, by
integrating with Education of deep know edge in the discipline of study and
broad knowl edge in the general education. The teachers sharpen the mathematica
intelligence and linguistic fluency of each student. The teachers identify the
uni queness of each student and help themto excel in that domain. Know edge
enpowerment Utilizing the academ ¢ freedom of Autonony, the College devel ops
curricula to suit the needs of the students with relevance to |ocal/regiona
Nat i onal / G obal requirenents. Taking students beyond academ cs, it involves
themin various interactive skill-devel opment strategies to develop their
hi gher order: Witing assignnments on issues related to the subject and at the
sonetinme having contenporary rel evance accel erates students’ creative thinking
and conceptualizing skills Taking Sem nars with PPT devel op their Synthesizing
and Presentation ability Students’ interacting with experts during
Sem nar s/ Wor kshops/ Conf erences pronotes their anal ytical and application
know edge Industrial visits, study tours, field visits enable students gather
i nsights on Industrial Practices and | atest technol ogi es that pronotes
students’ questioning and reporting skills. In nodel making sessions, students’
finding their own solutions stinulates their problem solving strategies.
Enhanci ng Conmruni cation Skills, since majority of the rural students are first
generation learners, |lack of conpetence in conmmunication skills in English is
their major challenge. Nehru Menorial College nmakes efforts developing their
communi cation skills in English. 1) Several clubs and nentoring programe are
organi sed to devel op conmunicative skills in various levels. 2) MU wth
Redi ngt on, Chennai has enabl ed students receive professional training on Soft
Skills. 3) Goup discussions and brain storm ng sessions conducted on
controversial topics encourage the process of free thinking, boosts up
students’ self-confidence and pronotes their conmuni cation skills Videos,
Docunentaries and Filns are screened

Provide the weblink of the institution

https://ww. nnt.ac.in/igac/agar/Distinctiveness%®07. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

Pl an of Action for the Acadenic year 2020-2021 1. Organizing Faculty Devel oprment
programes in respect of themes on OBE, on-line courses, and IPR 2. Organizing
Staff Devel opnent programes for Non-teaching staff on themes of Ofice
Aut omati on and Lab-Safety aspects. 3. Skill-devel opment programmes for students
Ment or - Ment ee activities. 4. Encouraging research and devel opnent activities. 5.
Strengthen placenent activities and career gui dance programmes. 6. Conducting
Acadeni ¢ Administrative Audit (AAA) with external experts. 7. Conducting G een
audit and Energy audit. 8. Preparation of NAAC SSR. 9. Submi ssion of 1 QA 10
Awar eness program on Covid-19. 11. O fering new val ue added courses.



https://www.nmc.ac.in/iqac/aqar/Distinctiveness%207.3.1.pdf
http://www.tcpdf.org

